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AMENDMENT RECORD

This EHQMS policy is reviewed to ensure its continuing relevance to the systems and process that
it describes. A record of contextual additions or omissions is given below:

Initial Release 15/01/2019

All Full Review with no amendments. 1 15/01/2020
Commitment from board of directors to
2 . . o 2 27/01/2021
investigate reported incidence
Review with no amendments 3 17/01/2023
Reviewed with no amendments 4 23/01/2024
Reviewed with no amendments 5 06/02/2025
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INTRODUCTION

This policy ensures that Shred Station Ltd complies with section 54 of the Modern Slavery Act
2015, and sets out the responsibilities for employers and employees.

Shred Station Ltd is committed to ensuring that all of its business operations are free from
involvement with slavery or human trafficking.

PoLicy

Shred Station Ltd is committed to:

+ ensuring that slavery and human trafficking is considered and addressed in our approach to
corporate social responsibility

+ ensuring that any concerns about slavery or human trafficking can be raised through our
whistleblowing procedure

+ carrying out regular audits to ensure that all our employees are paid at least the National
Minimum/Living Wage and have the right to work in the UK

+ ensuring that all commercial agreements include an obligation on our suppliers to operate
in accordance with the Modern Slavery Act 2015, and to ensure that any of their suppliers
and sub-contractors also operate in accordance with the Act

+ identifying and addressing any areas of high risk in our supply chain

+ providing training for all employees who are involved in the supply chain on issues relating
to slavery and human trafficking.

+ The board of directors commits to respond to any reported incidence or modern slavery
within one working day.
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